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INTRODUCTION 
Lamar University, as an institution of higher education, has a strong interest in promoting 

a safe environment that is conducive to acquiring and achieving academic success, and in 



 

  2020-



 

  2020-2022 

https://www.lamar.edu/faculty-staff/_files/documents/academic-affairs/faculty-handbook-jan-2019-uploaded-031020.pdf
https://www.lamar.edu/faculty-staff/human-resources/policy-manual/hr-manual-sec2-11.html
https://www.lamar.edu/students/student-engagement/about/code-of-conduct.html
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AOD Prevalence & Trend Data 

The Office of Finance & Operations is responsible for approving requests for alcohol sales or 
serving for students, faculty, and staff on campus. Below is the number of requests submitted from 
2020-2022. 

Number of requests for permission/authorizations for alcohol 
sales/serving for students, faculty, and staff 25 
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clarification is discussed, when appropriate, to identify and address misperceptions of behaviors, 
attitudes and beliefs about alcohol and other drug use. 

Counselors also collaborate with Student Health Center Medical Services and the Disability 
Resource Center (DRC) to provide students with a more expansive program. 

Referral programs to off-campus treatment providers for students 

The Student Health Center makes referrals to both campus and community resources when 
requested or deemed necessary and/or beneficial. Types of referrals may include (but are not 
limited to) additional counseling, psychiatric evaluations, inpatient hospitalization, medical, legal, 
substance abuse detox as well as alcohol/chemical dependency rehabilitation, trauma and victim’s 
assistance, and housing/shelter needs. 

LU Critical Assessment Response & Evaluation (CARE) Team 

The LU CARE Team is a group of employees from various areas on-campus, led by the Dean of 
Students. The CARE Team is a resource for faculty, staff, and students to report behaviors of LU 
students that may be potentially violent, threatening, or dangerous. All students, faculty, and staff 
can submit anonymous reports via the online Incident Reporting Form. The Dean of Students will 
disseminate information based upon the identified needs of the student. The Team coordinates 
support services and resources to help LU students who have been referred to the CARE Team. 
The CARE Team provides guidance, resources, and plans of action to help students succeed while 
providing the greatest level of protection to Lamar University and the surrounding community. 

GROUP-BASED PROGRAMS 

AOD Prevention Programming Efforts 

Health Education Programs 

The Health Education department provides presentations for the entire LU community such as 
student organizations, residence halls, and classroom instructors free of charge. Group programs 
covering alcohol and other drugs can be requested by completing the "Program Request” form 
available at www.lamar.edu/healthed. Specific group alcohol programs offered by the department 
include The Facts Served Straight Up, Alcohol Bingo, and Drunk Goggles, however customized 
programs are available upon request as well.  

REDTalks 
The Health Education department strives to provide alcohol related programming via the Student 

Tutoring and Retention Services (STARS) program, REDTalks. REDtalks are free 45-minute 
presentations by LU faculty, staff, and students sharing expertise and advice to help students 
succeed at Lamar University. These REDTalks are a great learning opportunity for the campus 
community on a variety of topics to promote a safe and healthy campus culture.  

https://cm.maxient.com/reportingform.php?LamarUniv&layout_id=0
http://www.lamar.edu/healthed
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Residence Life 
Resident Assistants (RAs) are required to participate in a week-long training designed to teach 

them responsible alcohol use, campus policies, and how to identify students who may violate the 
AOD policy while living on campus. These student leaders are also encouraged to report any 
concerns they may have for other students anonymously via the online Incident Reporting Form 
or report it to their Resident Director, Lamar Police, or campus safety officers.  

Residence Life also regula

https://cm.maxient.com/reportingform.php?LamarUniv&layout_id=0
https://www.lamar.edu/events/index.html
http://www.lamar.edu/recsports
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UNIVERSAL PROGRAMS 
CampusWell 

The Student Health Center sponsors the CampusWell online wellness resource for LU students. 
This platform can be accessed through the webpage www.lamar.campuswell.com or via the 
CampusWell mobile app. Articles are updated weekly and focus on a student-centered approach 
to providing health and wellness information. The university can add custom content to the 
CampusWell platform with information specific to the LU campus.  

AlcoholEdu 

Lamar University requires students to complete a web-based program that satisfies the Drug-
Free Schools and Colleges mandate. This program, offered by Everfi and the Division of Student 
Engagement, is designed to educate students on alcohol and other drugs as well as Title IX topics. 
The program, AlcoholEdu for College: Primary and Sexual Assault Prevention for Undergraduates 
is offered to all new incoming freshmen and transfer students. Since 2014, a web-based program 
has remained in place. In Spring 2022 the Get Inclusive program was implemented to replace the 
Everfi program.  

Students are sent an email with the link to the program after the 12th class day and given one 
month to complete it. If not completed, then they are reminded via email until the program has 
been completed. The completion data for this program is provided below. 

PARTICIPATION & COMPLETION DATA 
  FALL 2020 SPRING 2021 FALL 2021 SPRING 2022* 

INVITED 1476 188 1619 373 
COMPLETED 789 73 1066 310 

COMPLETION RATE 53% 39% 66% 83% 
*New Vendor: Get Inclusive 

ENVIRONMENTAL PROGRAMS 

Lamar University is considered an alcohol and drug-free campus. The Housing and Residence 
Hall Handbook and the Code of Student Conduct specifically address that the halls are drug and 
alcohol-free facilities. Residence directors and community leaders may confiscate any alcohol or 
drugs found in a students’ room in plain sight. Once found, the student is processed through the 
discipline process in the Code of Student Conduct. A formal letter is sent to the student with the 
allegations outlined and a deadline for completion given. This letter is signed by the Dean of 
Students and the student. Any department directly involved in the discipline process is alerted to 
the discipline mandates. Discipline mandates may include community service hours, monetary 
fines, referral to SHC licensed chemical dependency counselors for addiction counseling, and/or 
educational videos/assignments related to the specific charge. 

Social events with alcohol, where special permission from the Chief Financial Officer or the 
President has been given, follow specific guidelines. These guidelines are outlined in the Human 
Resources Policy Handbook, Sec. 2-General Policies, and 2.12 Social Events with Alcohol. 
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Medical Amnesty Policy 
To ensure student’s safety and health in cases of underage possession and/or consumption of 

alcohol and/or illicit drug use, the Dean of Students and Housing and Residence Life will not 
pursue conduct action if (1) the intoxicated student reports the action and/or (2) if the intoxicated 
and/or other students actively seek medical and/or health assistance. The student is not covered by 
this Protocol if involved in other violations of the Code of Conduct during the incident for which 
they are seeking amnesty, has previously been found in possession of alcohol or drugs or has 
already been covered by this Protocol in a previous incident. This Protocol does not protect the 
student from being criminally charged by a law enforcement agency. The guidelines are outlined 
in the Student Code of Conduct, Sec. 2.01 Medical Amnesty Protocol.  

Assessment of AOD Prevention Efforts 

Assessment serves a critical role in evaluations AOD programming and prevention efforts at 
Lamar University. In Spring 2021, the Student Health Center utilized the National College Health 
Assessment (NCHA) to collect data about the health habits, behaviors, and perceptions of LU 
students. Survey results help the SHC determine the impact of AOD programming on alcohol and 
other drug behaviors by students as well as any issues related to AOD in the student population. 
Key results from the survey are highlighted below. 

National College Health Assessment – Spring 2021 (n=185, response rate = 3.1%) 

• Within the last 12 months, 1.6% of students reported alcohol use as a factor affecting their 
individual academic performance.  

• Within the last 12 months, 0.5% of students reported marijuana/cannabis use as a factor 
affecting their individual academic performance.  

• 67.4% of respondents reported they have used alcohol before and 
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PROGRAM GOALS AND OBJECTIVES REVIEW 

In the 2018-2020 Biennial Review a list of goal and objectives were identified to complete for 
the 2020-2022 Biennium. Below is a review of these goals and objectives: 

• Improve data assessment and collection on all health education programs. 
o The standard program assessment used was uploaded into LUHub in Fall 2020.  

 This proved useful when many programs were conducted online due to the 
COVID pandemic.  

o Some survey responses were collected online, but the higher response rate is still 
during in-person programs with paper evaluation forms.  

• 
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Strengths of AOD Prevention Program 

• AOD Policy 
o The institution consistently reviews and updates its AOD policy as part of an active 

and ongoing process to provide a quality AOD prevention program. 
• Dedicated Health Education Department 

o The Student Health 
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Weaknesses of AOD Prevention Program 

• ACHA-NCHA survey participation 
o While the SHC has conducted three NCHA surveys, more participation is needed in 

order to yield statistically significant results.  
• Changing climate surrounding marijuana use 

o Legalization of marijuana across the country has changed opinions on the drug. 
Students tend to favor legalization in Texas and see use of marijuana as benign.  

• Loose enforcement of web-based alcohol programming 
o Completion rates are not at 100%. Holds may be released without completion.  

• Size of Health Education Department 
o The Health Education department only has one full-time staff member, the Asst. 

Director of Health Education, who conducts and supervises all health education 
activities.  

• Position Changes in the University 
o New President hired in 2021. 
o A new Provost was hired in June 2022.  
o There have been a variety of position changes and vacancies in multiple departments 

across the University, including Student Engagement.  
o 
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Opportunities for AOD Prevention Program 

• 
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Threats for AOD Prevention Program 

• Communication  
o Communication between departments outside of Student Engagement that aid in 

AOD programming and policies can be limited at times. 
o Human Resources have undergone restructuring and major staff changes which 

has made collaboration difficult.   
• Commuter population 

o The campus still has a large commuter population which makes reaching these 
students with on-campus AOD programming difficult. 
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RECOMMENDATIONS FOR NEXT BIENNIUM 

• Conduct a fourth (American College Health Association) ACHA National College 
Health Assessment (ACHA-NCHA). 

• Continue to promote the CampusWell Newsletter for LU students to access for 
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Appendix 

Listing of Policies Related to Alcohol & Other Drugs 

Campus-wide Policies  
• TSUS Rules and Regulations, Policies III.20 and VII.4.1, tsus.edu-rules and regulations;    
https://gato



https://www.lamar.edu/students/student-engagement/greek-life/order-of-omega/about.html
https://www.lamar.edu/students/student-engagement/greek-life/order-of-omega/about.html
https://nicfraternity.org/nic-alcohol-drug-guidelines/
https://nicfraternity.org/nic-alcohol-drug-guidelines/
https://nicfraternity.org/nic-alcohol-drug-guidelines/
https://www.npcwomen.org/priorities/npc-standards/
https://www.npcwomen.org/priorities/npc-standards/
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